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Dear FCC Colleague,

A big thank you goes out to everyone who has supported and participated in the grassroots
FCC Women's Initiative Network (WIN). After a successful run, the organization has decided to
end its mission of connecting and empowering women in the FCC division. The organization’s
accomplishments include providing mentorship, networking, and other resources to women in
the industry. The legacy of the FCC WIN will continue to be felt in the FCC family, with its
important contributions to the success of many women.

WIN was established in 2021 as a part of the FCC's commitment to advancing diversity in the
sector, with the goal of creating an environment in which women felt confident to take on
leadership roles. Since its launch, WIN has held meetings and events focused on promoting
women's participation in the career advancement. By providing a platform for female-led
professional development initiatives, WIN grew quickly become an important part of the FCC's
diversity efforts.

WIN has also created opportunities for women to network and offered mentorship programs
to those looking to gain leadership skills. Through these initiatives, WIN has helped to
empower women, while providing them with access to resources and support.

The end of WIN will bring an end to its many accomplishments, which have helped to advance
the participation of women in the sector. While the organization may be coming to a close, its
legacy and impact will continue to live on. The FCC is committed to continuing the mission of

WIN, by expanding its efforts to improve diversity and promoting the advancement of women

in the communications industry.

The recently launched Wolters Kluwer Women's Network will be a cohesive initiative network
on a corporate level to promote the advancement of women's careers within Wolters Kluwer.
The network will provide mentoring, networking, and training opportunities for women across
the organization. It will also help to identify and support female talent and create an
environment where women feel they can thrive. The ultimate goal of the Women'’s Network is
to create a more inclusive and equitable workplace.



Please take a moment to check out the Wolters Kluwer Women's Network Teams channel. Get a
better idea of who the Women's Network Pillar Leads are by checking out their profiles.

We would like to thank all of you for your support and collaboration in making FCC WIN a
success! By embracing the Wolters Kluwer culture for women employees and their allies, we
can continue Wolters Kluwer's tradition of increasing inclusion, improving the employee
experience, and creating professional networking and development opportunities for women,
while ensuring Wolters Kluwer remains a global leader in achieving gender equality for all.
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Vice President, Lien Solutions Vice President, Business Enablement - CT
Leader
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